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“Historically family business configurations have always 

focused on the male founder and his male heirs. Mothers, 

wives, daughters and female in-laws have only been 

represented on family trees, but without job titles and  

salaries next to their names”

(Lyman et al., 1991). 





“Family businesses have the potential to be especially 

productive environments for women. However, as carriers 

of family culture and processes that may contain gender 

bias, they can also be the last bastion of resistance to 

cultural change”

(Hollander & Bukowitz, 1990).
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Roles in Family Business

• Shareholder
• Employee (Full-time/part-time)
• Consultant
• Management
• Board Member

Roles played by Women in Family Business 
as described in Research Literature

• Invisible - Mediator, Advisor
• Anchor 
• Professional
• Entrepreneur





"Empowering women to participate equally in the global 

economy could add US$28 Trillion in GDP growth by 2025.”

World Economic Forum Annual Meeting

• Their participation in the economy would stimulate wider benefits

• Studies of economies as varied as Bangladesh, Brazil, Canada, Ethiopia, and the United Kingdom, suggest that

women generally devote more of the household budget to education, health, and nutrition than men

• Societies with greater gender equality not only offer better socioeconomic opportunities for women, but also tend

to grow faster and more equitably

• There are gains in poverty reduction, environmental sustainability, consumer choice, innovation and decision-

making on a wider set of issues

https://www.weforum.org/events/world-economic-forum-annual-meeting-2018
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