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Dear Associate, 

As the ISB steps into its next decade of excellence in management 

education, it is both, a proud as well as a humbling moment for us. 

In less than ten years, the School has established itself in the area of 

quality research and in shaping a new generation of business leaders 

and entrepreneurs. I thank all our supporters, alumni, friends and 

well-wishers in academia and the industry, for being a part of this 

remarkable journey. 

To commemorate the 10th year anniversary, we are hosting a series of 

events and thought-provoking discussions in multiple cities over the 

course of the year.  We had our fi rst event at the Hyderabad campus 

in December 2010. This was followed by similar events in Bengaluru, 

San Jose and Philadelphia. We look forward to connecting with you at 

upcoming events and renewing our commitment to building a world-

class institution. The next milestone along that path is the launch of 

ISB’s Mohali campus, which welcomes its pioneer Class in April 2012.

The ISB continues to outdo itself with each passing year. The Academic 

Year 2010-11 was very eventful and exceeded our expectations in 

terms of quality and quantity of achievements, from students, faculty, 

staff  and family. I am pleased to present to you the report of the Indian 

School of Business for the Academic Year 2010-11.

 

Best Regards,
Ajit Rangnekar

Dean’s 
Message
We thank all our supporters, alumni, 

friends and well-wishers in academia 

and the industry, for being part of the 

ISB’s remarkable ten-year journey.
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Ten Years
of ISB

02



“ISB is a heady concoction of knowledge, 
outstanding peer group and faculty, 
world-class facilities and a lot of fun.”  
Santosh Narayanan Kutty, Class of 2011

PGP 

The Indian School of Business (ISB) Post 

Graduate Programme in Management (PGP) 

has been ranked 13th in the Global MBA 

Rankings 2011 released by THE FINANCIAL 

TIMES, London. This is the fourth successive 

year that the ISB has featured in the Top 20, 

reinforcing its reputation as a world-class 

institution. During this four-year period, the 

PGP class size grew by over 35% to a current 

size of 570 students. The School continued to 

attract students from diverse industries and 

backgrounds.

New Electives
The ISB curriculum refl ects the changes in the global business 

scenario, keeping students abreast of the latest developments. 

Some of the notable new courses off ered to students this year 

include:

• Entrepreneurial Decision Making

• Leveraging Web 2.0: Social Media, Online Advertising and Web

Analytics

• Personal Eff ectiveness for Leadership

• Security Markets and Trading

• Sustainable Business Operations: Value Creation and 

Environmental Considerations

• Transformational Leadership: Igniting the Genius within Self

and Others

• Value Investing
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The ISB complements classroom learning 
with experiential learning opportunities 
in the form of practicum courses, 
industry-relevant projects and exchange 
programmes. 

Projects

The Experiential Learning Programme 
(ELP) off ers students opportunities to apply 

their theoretical learning to address practical 

business issues.

• This year, 367 students took up 76 

projects across the Corporate, Public and 

Development sectors.

• Short-term consulting engagements 

included sectors such as IT and Software 

Services, Pharmaceuticals and Healthcare, 

Banking and Finance, Consumer Goods, 

Education, Tourism and Manufacturing.

• Areas of focus of these studies included 

market entry strategies, branding and 

positioning strategies, growth and 

expansion strategies, fi nancial modelling 

and public policy. 

• A special track was created to encourage 

projects from entrepreneurs – both alumni 

as well as current students.

Planning an Entrepreneurial Venture (PaEV) is designed to 

enable students develop their own business ideas.

• 110 students undertook the course this year.

• Several teams emerged successful at various domestic and 

international business plan competitions. 

• ‘Make as Much as You Can’, a competition where students create 

wealth innovatively in one week using a fi xed amount of capital, 

either in part or full, was included in PaEV. This competition gave 

an opportunity for students to experiment and exercise their 

creativity with money. 

Global Social Venture Competition (GSVC) is a business plan 

competition that promotes entrepreneurial businesses. ISB is the 

Asia Regional Partner of the GSVC. 

• This year, the ISB received entries from 86 B-schools and 

universities from India, Bangladesh, China, Kenya, Nigeria and 

South Africa. 

• Out of a total of 80 business plans received, 18 teams were 

selected, who together with the top 3 teams from GSVC China, 

comprised the 21 fi nalists for the regional fi nals. 
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Co-curricular 
Initiatives

International Exchange Programme
The ISB endeavours to provide students with 

opportunities that broaden their perspectives, 

hence preparing them for the dynamic global 

business scenario. 

• The School has exchange agreements with  

36 business schools in 17 countries.

• The ISB hosted 34 incoming exchange  

students this academic year. 

• 49 ISB students were sent to B-schools  

across the world. 

Study Tours
Study Tours showcase the ISB to a large 

number of undergraduate and graduate 

business students across the world.

•  This year, the ISB hosted 150 international 

students for one to three weeks each.  

The participating schools included C.T. 

Bauer College of Business (University of 

Houston), Thunderbird School of Global 

Management, USA, Price College of 

Business (University of Oklahoma), MIP Politecnico di Milano, 

Italy, The College of Business (University of Illinois) and University 

of Bocconi, Italy.

Student Initiatives
Every year, the ISB students start new on and off -campus initiatives 

that refl ect their varied interests. The tradition continued this year.

• Students conducted conferences and conclaves on Marketing, 

Healthcare, Technology, Private Equity, Social Responsibility, 

Retail, Entrepreneurship, Real Estate and Energy.

• The annual tradition of organising the ISB Leadership Summit 

was continued – the theme this year was “Leadership through 

Innovation.”

• The ISB Super League (ISL), a sporting extravaganza 

conceptualised on the lines of IPL, was inaugurated in November  

2010. The League had sporting franchises that were owned, 

managed and staff ed by students of the ISB student community. 

The event brought out the sporting and management talent

at the ISB.
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creative activities. The work of art, be it a painting, photograph 

or performance, is then presented to the community at a formal 

gathering.

This year, the School was graced by leading artists Anuj Malhotra and 

Raghava KK.

Collaboration with Local Artists
To mark the ISB’s decade-long journey, the School, in collaboration 

with Daira Centre for Arts and Culture, invited six young artists from 

Hyderabad to participate in a three-day art camp at the ISB campus. 

The artists found their own, unique connections with the School, 

which was expressed through their art works. They were captured in 

the ISB Diary to mark the ten-year anniversary celebrations.

Spouse and Family Association (SFA)
The SFA continued the rich tradition of being the torch bearers 

of a vibrant community life on campus by organising the Rangoli 

Competition, Pochampally Village Trip, and celebrations on occasions 

such as Navratri, Karvachouth, Diwali, Children’s Day, Christmas, 

Lohri, Pongal, Sankranti and Basant-Panchami, which brought the 

entire the ISB community together. The Association continued 

conducting the adult literacy programme for the garden workers on 

campus through the Akshara Project. The ISB family also welcomed 

three babies, aff ectionately called the ISB Juniors.

Awards
Students participated in several events outside 

the ISB and brought laurels to the School. 

• This year, Atma Shivalanka, President of the 

ISB Graduate Student Board, was selected 

as one of three fi nalists for the prestigious 

Global Student Leadership Award by the 

Graduate Business Forum (GBF). 

• Sai Prasad Vishwanathan was chosen 

for the Helen Keller Award 2010 – Role 

Model Person of the Year award. Instituted 

by the National Centre for Promotion of 

Employment for Disabled people, this is 

the “highest award” given to a physically 

challenged person in the country.

• Students excelled at several business plan 

competitions, both at the national and 

international levels. 

Artist-in-Residence 
Every year, reputed artists are invited to live 

on campus for a week, where they interact 

with the ISB community while pursuing their 
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The Class of 2011 secured the highest 
ever number of off ers across an array of 
industries, functions and geographies.

Placements 

Over the years, the ISB has become a favourite 

destination for recruiters around the world, 

looking for top-notch leadership talent. 

This year, too, the placements process was a 

resounding success. 

• 310 companies made 661 off ers to the 

students, many of which were senior 

management positions, both nationally and 

internationally – number of off ers increased 

by 22% compared to last year.

• 19% increase in domestic off ers over last 

year.

• 35% increase in international off ers 

compared to last year.

• Overall rise in compensation levels across 

industries and functions. 

• The leading sectors for this placements 

season were Consulting (32%), IT/ITES 

(21%), and Banks & Financial Institutions 

(12%) – the off ers from the Consulting 

sector doubled as compared to last year.
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Graduation 
Day
“I would like to advise the Class of 2011 
to focus on creating innovation which 
has the potential to be a source of power 
and profi t in the 21st century. Leverage 
the skills that you have learnt at ISB and 
use them to solve the various shared 
problems that are faced not just by our 
local community but also by mankind.”

   Judith Rodin
President, Rockefeller Foundation 

The ISB celebrated its 10th Graduation Day with the Class of 2011.

• 569 students were awarded Graduation Certifi cates. 

• The Chief Guest was Judith Rodin, President, Rockefeller 

Foundation, and the Guest of Honour was Sir Martin Sorrell, 

Chief Executive Offi  cer, WPP Group, who is also a member of the 

Governing Board of the ISB.

• The “Scholar of Excellence” award was presented to

Rajat Agarwal and Akshay Rajagopalan in recognition of their 

consistent exceptional academic achievement over the entire 

programme. 

• Atma Shivalanka was awarded the Chairman’s Award for 

Excellence in Leadership, given to the best all-rounder.

• Students of the Class of 2011 elected Prashant Kale and Piyush 

Kumar as ‘Professor of the Year’ for the core and elective terms, 

respectively.
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Alumni

With the Class of 2011, the ISB Alumni body 

grew to over 3500, spread across 25 countries 

in a wide spectrum of sectors including 

Consulting, Technology Consulting, Finance, 

Real Estate, Media, Manufacturing, IT and 

ITES, Telecom, Aviation, Pharmaceuticals and 

Healthcare, Automobile, Energy, Petroleum and 

NGOs, with over 175 entrepreneurs in various 

sectors.

“I joined the ISB with a predetermined 
idea of furthering my ambition as an 
entrepreneur. I wanted to walk away
with a venture and a team and I did.
My fi rst venture was based on a business 
plan created at the ISB and it went on to 
win many awards across the globe. This 
would not have been possible without 
the strong faculty guidance and support 
from the School.”

Sanjna Rao
Class of 2008, Founder – Advaita

Infrastructure
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PGPMAX
PGPMAX was launched with 60 students. 
The Founding Class averaged 18 years 
of work experience, with most students 
being Senior Executives from the 
industry. 

Participants from the U.S., South Africa and Sri Lanka fl y in every six 

weeks to attend the programme. The class went to Brazil in April 

2011 for the fi rst international immersion term. The School looks 

forward to celebrating the graduation ceremony of the Founding 

Class of PGPMAX in April 2012.

The admissions for the second batch concluded with enrollment of 

65 highly-qualifi ed students. This year, students from Japan, Europe, 

Africa and Sri Lanka will be participating in the programme. The class 

profi le in terms of work experience and level of seniority is similar to 

that of the Founding Class. The ISB welcomed them in May 2011.
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The centre is a valued academic partner to ESADE (Spain), 

Rotman (Canada), Adolfo-Ibanez (Chile) and Goethe (Germany) 

for such programmes. 

• The centre continued to run a successful programme on BRIC 

economies, in association with FDC (Brazil), Skolkovo (Russia) 

and Fudan (China). 

• CEE is a proud partner of Goldman Sachs in the 10,000 Women 

initiative – so far over 300 women have graduated from the 

entrepreneurship development programme. 

• The centre conducted a series of leadership training 

programmes for doctors in partnership with Dr. Reddy’s 

Foundation for Healthcare Education. 

• Key future initiatives include focusing on the social sector, 

working with industry consortiums on vertical-specifi c 

programmes and extending the global footprint through 

alliances with local partners in Asia and Africa.

• Catered to nearly 3,500 participants through 

almost 100 diff erent programmes.

• As part of a nation-building process, the 

ISB focused on the Government, delivering 

specialised programmes for the Ministry 

of Railways, the IFS and the IPS, as well as a 

one-of-a kind programme for MLAs.

• CEE delivered world-class India immersion 

programmes for global organisations such 

as Halma (UK) and Ericsson (Sweden).

Over the last decade, CEE has evolved 
into a hub for meaningful exchange 
between business leaders and academia.

Centre for
Executive
Education
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Faculty and 
Research
The ISB continued to attract the best 
faculty, who brought a wealth of 
research, teaching and professional 
experience to shape the School into a 
global leader in management education.

• Currently, the ISB has 42 permanent faculty members.

• This year, the School welcomed Professors Sandip Dhole, 

Tanuka Ghoshal, Vikram Kuriyan, Krishnamurthy Subramanian, 

Ruchi Sinha and Abhijeet Vadera.

• Nine Visiting Scholars spent their sabbatical period at the ISB, 

engaging in productive research projects. 

• The ISB continued to sponsor India-centric research projects 

under the ISB-Wharton and ISB-Kellogg joint-research 

programmes.

• The School is starting the doctoral-level Fellow Programme in 

Management (FPM), beginning in September 2011. 

The programme uses an innovative approach of bringing in 

knowledge and best practices from INSEAD, which has the

most successful PhD programme outside of North America.

The faculty continued to shine in the area of research. This year, 

there were 14 research papers by the following faculty members, 

published in top-tier journals: Professors Abhijeet Vadera,

Amit Mehra, Amit Nandkeolyar, Anand Nandkumar. Deepa Mani, 

Dishan Kamdar, Milind Sohoni, Ramana Sonti, Ravi Bapna and 

Shamika Ravi.
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Excellence and 
Initiatives
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Centre for Teaching, Learning and Case 
Development (CTLC)
This year, the Case Development Centre merged with the 

Initiative for Excellence in Teaching and Learning to form 

the Centre for Teaching, Learning, and Case Development 

(CTLC). The new centre led with many initiatives and 

accomplishments during the past academic year. 

• Completed the fi rst Annual ISB-Ivey Case Writing 

Competition on Indian businesses, drawing 50 faculty 

participants from across India. The best cases from the 

competition will go through a mentoring process and 

ultimately be published. 

• The ISB’s fi rst classroom simulation, co-created by 

ISB faculty, was developed and will be used in the 

Negotiations courses. Two more simulations are in early 

stages of development. 

• Held workshops, seminars and panel discussions on case 

teaching and/or case writing in multiple cities with wide 

participation. 

• Initiated research studies that will examine the value and 

impact of management education on students’ careers 

and the growth of organisations. 

• 20 new cases on Indian businesses published, or close to 

publication. 

Centre for Analytical Finance (CAF) 
The CAF focuses on research with an emphasis on emerging 

capital markets. 

• Presented research papers at some of the most 

prestigious fi nance research forums. 

• Organised two high-profi le research conferences : the 

seventh International Summer Research Conference 

in Finance, and the fourth Tri-continental Research 

Conference on Emerging Capital Markets. They were 

organised in partnership with the China Centre for 

Financial Research (CCFR) at Tsinghua University (Beijing), 

Wharton Financial Institutions Center (FIC) and the 

Swedish Institute for Financial Research (SIFR). 

• Sankar De, Executive Director, was invited to serve on 

the board of the Asian Finance Association and on the 

programme committee for World Finance Conference. 

• Published “Capital Markets in India”, a one-source 

guidebook to the major fi nancial markets in India as well 

as the industries that service the markets. 

Applied Statistics and Computing Lab (ASC)
 ASC provides advice to faculty and their researchers/research 

associates in their studies on statistical and econometric 

issues. 

• Conducted three workshops on issues of common 

interest, for research in several areas of business. 

• Research work on the estimation methods in panel data 

analysis, which is of considerable importance in business 

research, is ongoing.
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Srini Raju Centre for IT and the Networked 
Economy (SRITNE) 
SRITNE is focused on ICT-centric social and economic issues in 

the heart of the global IT and IT-enabled services industry. 

• Launched two landmark initiatives: The CIO Academy and 

The Identity Initiative (IDI). 

• The CIO Academy is a learning and certifi cation platform 

created for CIOs, in partnership with CIO Association of 

India and the Centre for Executive Education at ISB. The 

certifi cation programme is designed to create the next 

generation of CIOs who will think beyond the traditional 

role of the IT organisation and guide their fi rms towards 

IT-enabled business transformation, innovation and 

global leadership. 

• The IDI represents a unique collaboration between 

academic scholars, industry leaders and government 

offi  cials interested in studying the impact of the 

nationwide eff ort to implement UID (Unique 

Identifi cation) initiative in the coming decade. Led by 

Professors Ravi Bapna and Arun Sundararajan, the IDI 

will conduct and sponsor academic research, facilitate 

industry events to seed public discourse, and provide 

an objective, rigorous view of the UID’s socio-economic 

impact. 

Wadhwani Centre for Entrepreneurship 
Development (WCED)
The centre promotes entrepreneurship that fosters equitable 

socio-economic growth in India.

• Five ventures graduated from the Entrepreneurs 

Development Initiative (EDI) programme, and ten 

ventures are in various stages of incubation. 

• Propero, the investment day for alum entrepreneurs, 

a pioneer initiative, shortlisted 30 entrepreneurs and 

connected them to 25 investors. 

• STREAMLINE, the fi rst symposium to deliberate on 

strengthening research to marketplace linkages, was 

organised. 

• Launched the Mind to Market (M2M) contest to help 

commercialise technologies in the Agriculture and Clean 

Energy sectors.

Indu Centre for Real Estate and Infrastructure 
(ICREI)
 The goal of the ICREI is to promote research, organise 

industry and student interaction, and encourage academic 

learning in this area. The centre is off ering courses for 

students and industry in association with the Centre for 

Executive Education. 

• Hosted panel discussions on “The Changing Face of 

Hospitality in India” and “Infrastructure Development 

in India - Challenges and Way Forward” featuring lively 

debates between members from the industry and 

students. 

• Students participated in the Global Real Estate Institute 

(GRI) conference for the second time.
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Centre for Emerging Markets Solutions (CEMS) 
The centre focuses on developing solutions to emerging 

market problems in the areas of aff ordable housing, health, 

energy, employability and education. 

• Instrumental in setting up an aff ordable housing 

company, which started projects in Rajkot and Bawal. At 

Rajkot, 70% of the constructed units were sold at prices 

starting from INR 3.11 lakh, yielding an internal rate of 

return of above 50%. This is phenomenal as returns of this 

kind have not been witnessed in the aff ordable housing 

segment. The CEMS Aff ordable Housing Report, which is a 

comprehensive look at aff ordable housing in India, will be 

released by the end of the year. 

• The centre is designing fi nancial mechanisms to 

provide 150 million Indians access to vocational training 

programmes across the country, in collaboration with the 

National Skills Development Corporation. 

•  The CEMS Healthcare vertical, along with ACCESS Health 

and the Public Health Foundation of India, is investigating 

the case for public health fi nance through the Arogyashri 

Study. CEMS was instrumental in guiding investments 

into an aff ordable school chain and an eye-care hospital.

Centre for Leadership, Innovation and Change 
(CLIC)
With a vision to build transformation leaders for an innovation 

nation, CLIC addresses three critical areas of national interest: 

innovation, governance, and leadership. 

• Hosted a research seminar on sustainable and aff ordable 

innovation with Centre for India and Global Business 

(CIGB) at Judge Business School, University of Cambridge. 

The seminar focused on “New Business Models for Driving 

Aff ordable and Sustainable Innovation”. 

• Launched two books with SBI Cell for Public Sector 

Leadership: Professor Chakravarti’s book on SBI 

Leadership and Professor Ramnarayan’s book on 

Organisational Development.  The cell completed the 

study of the transformation leadership at SBI and started 

six new leadership studies on public sector organisations 

such as NTPC, UBI, Singareni, IDBI, DLRL, and the Army. 

The cell also launched new studies on corporate 

governance. 

Behavioural Lab 
The Behavioural Lab at the ISB assists in behavioural research 

on topics related to business and management. 

• Professors Sridhar Samu and Dipankar Chakravarthy, 

in conjunction with Byrraju Foundation conducted a 

study on Intertemporal Consumption. The research 

involved in-depth interviews that investigated living and 

consumption, purchase process, budgeting and control, 

and savings and investment debts among women 

in poverty in an attempt to assess defi ciencies in the 

decision making process. The paper was presented at the 

International Conference on Emerging Markets at IIM-A.
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Centre for Global Logistics and Manufacturing 
Strategies (GLAMS)
GLAMS is dedicated to research in areas of logistics, 

manufacturing, services and supply chain management. 

• Continued with the ongoing open collaborative research 

(OCR) project in service science with IBM India Research 

Laboratories. 

• Organised a conference on services in the emerging 

markets with the objective of providing a venue for 

academics, the Government, NGOs and industry to 

discuss the latest ideas in services innovations. 

• Conducted the “SRII India Workshop on Services for 

Emerging Markets”. The programme included lectures 

from leading authorities on services for emerging 

markets, followed by a discussion on strategy, research 

agenda and range of services to be improved upon, for 

the rural population of the developing world. 

Centre for Investment 
ISB launched the Centre for Investment this year. It conducts 

courses such as Asset Management, which introduce 

students to the tools required to analyse investment 

strategies. Professor Vikram Kuriyan, the Executive Director, 

and Shreedhar Kanetkar, Associate Director, envision a 

multidisciplinary initiative. 

• The centre aims to increase real-world returns by studying 

and recommending best practices in asset allocation, 

equity, fi xed income and commodity asset classes, as well 

as alternative investments. 

• Two laboratories – the Investment Laboratory and the 

Risk and Governance Laboratory – will serve as workshops 

where theoreticians and practitioners can test new 

ideas and practices, while enabling students to benefi t 

from performance-learning opportunities not available 

elsewhere.

Thomas Schmidheiny Chair of Family Business 
and Wealth Management
The Chair off ers extensive research on family governance 

and leadership, professionalisation, and entrepreneurship in 

family business.

• Expanded its international affi  liations to include 

globally-reputed institutions such as Babson College 

(U.S.), University of St. Gallen (Switzerland), Concordia 

University (Canada), Bond University (Australia), 

Hong Kong University of Science and Technology and 

Chinese University of Hong Kong (both Hong Kong) as 

collaborators. 

• Organised the third Asian Invitational Conference at the 

ISB, with “Future of Family Business - Challenges and 

Strategies across Generations” as the theme. 

• Conducted a workshop on case method, in the context of 

family business, 

• Invited eminent speakers like Frank Stangenberg-

Haverkamp (E.Merck KG, Germany), Dieter Spalti 

(Spectrum Value Management Ltd, Switzerland) and 

Manu Chandaria (Comcraft, Kenya), who shared their 

experiences on diff erent themes. 

• Five research papers were accepted for presentation at 

various conferences. A few more are under review with 

journals and in the working stage. 

• Cases, articles and a book on family entrepreneurship 

were written this year. 
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Mohali
Campus

The fi rst academic session at the 
ISB Mohali campus is scheduled to 
commence in April 2012. 

This year, there was signifi cant progress at our 

campus in Mohali, the foundation for which 

was laid by the Chief Minister of Punjab, in the 

presence of the Education Minister of Punjab 

and the founding supporters of the School. 

The ISB signed MoUs with The Fletcher 

School (Tufts University), Sloan School of 

Management (MIT) and the Wharton School 

(University of Pennsylvania). 

The Mohali Campus will house four institutes focusing on areas

critical to India’s development: 

• Max India Institute of Healthcare Management (supported by 

the Wharton School) will impart relevant knowledge to students 

to meet India’s growing need for quality healthcare professionals. 

• Bharti Institute of Public Policy (supported by Fletcher School) 

will promote quality research and full-time courses in the area 

of Public Policy. This institute aims at creating a talent pool and 

providing meaningful insights, facilitating the policy-making 

process in various strategic areas. 

• BML Munjal Hero Honda Institute of Manufacturing Excellence 

and Innovation (supported by MIT Sloan) will be a premier 

institute in manufacturing excellence and innovation. 

• Punj Lloyd Institute of Physical Infrastructure Management 

(supported by MIT Sloan) will play a critical role in generating 

a huge pool of skilled managers to meet not just India’s, but 

also the global skills shortage in the construction industry. This 

institute will be imparting managerial skills in the infrastructure 

management space. 

The ISB will continue to maintain its primary academic associations 

with Wharton and Kellogg.
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Donors

The ISB thanks its donors for their continued 

faith and support all along. 

This year, Dr. Reddy’s Laboratories and 

Dr. Reddy’s Foundation contributed 

signifi cantly towards establishing the

Dr. Reddy’s Cell for Employability and Skilling. 

“ISB today has evolved into an institute 
of excellence in a very short time with 
a unique capability to develop high 
quality management professionals. We 
have partnered with them to establish 
the ‘Dr. Reddy’s Cell for Employability 
and Skilling’.  This cell aims to promote 
research in employability and skilling, in 
areas relevant to our country’s growth 
needs. We are delighted with our 
association with ISB.”

GV Prasad
Vice-Chairman and CEO, Dr. Reddy’s 

Laboratories

Foundations worldwide showed their support to business schools 

in promoting education and other social causes. This was reaffi  rmed 

with ISB as Rockefeller Foundation contributed towards a project on 

aff ordable housing. The project is being undertaken at the Centre for 

Emerging Markets Solutions (CEMS). 

The Class of 2011 started a new trend by initiating an additional 

need-based scholarship and contributing to an Alumni endowment 

fund. The School is proud to have such alumni.
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Adi Godrej, Chairman of the ISB
At the ISB’s 49th Executive Board meeting, 

Adi Godrej was unanimously elected as 

the second Chairman of the School. In his 

new role, Godrej will chair the Board, which 

comprises many respected industrialists and 

philanthropists. The members of the Board 

provide overall strategic direction, to help the 

School attain its vision and mission. 

Young Leaders Programme (YLP)
After introducing two pioneering management 

programmes targeted at mid-level and senior 

industry professionals, the ISB, for the fi rst time, 

now off ers a “bridge” programme for graduate 

college students interested in making an early 

move into leadership positions.

The YLP is a pioneer initiative for young 

achievers to get a head-start in their careers 

by allowing them to seek pre-admission to the ISB’s one-year Post 

Graduate Programme in Management (PGP). 

The YLP has received an overwhelming response and the fi rst batch 

will be selected by October 2011.

Notable Visitors
Each year, the ISB hosts several dignitaries and industry leaders on 

campus. Some prominent personalities who visited this year were: 

R K Pachauri, Chairman, Intergovernmental Panel on Climate 

Change (IPCC); Arun Maira, Member, Planning Commission of India; 

Robert Swan, First person to walk to the North and South Pole; Som 

Mittal, President NASSCOM; Seth Godin, Best-selling Author and 

Serial Entrepreneur; Mark Mobius, Executive Chairman, Templeton 

Emerging Markets Group; K R Kim, Vice-Chairman and CEO, Videocon.

Hyderabad Community
The ISB worked with the Hyderabad community on various occasions 

this year. Students, staff  and faculty participated actively in the 

Hyderabad 10K Run. The Net Impact Club, together with the support 

of various clubs and associations at the ISB, hosted Bandhan,

an initiative that brought together underprivileged children to spend 

an entire day on the ISB campus, as part of the Indian Independence 

Day celebrations.
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